
























































































































































































































































































































































posting notices

Posters, notices, or announcements related to SGO meetings and activities
may be posted on the bulletin boards identified for student use. Such
communications should be no larger than 8 1/2” x 11”. The administration of the
College reserves the right to remove notices that do not meet the stated criteria.

smoking

The College supports the e orts of Bon Secours Health System to maintain
a tobacco-free campus (BSV Policy — Tobacco Free Campus). Students and
College personnel both have the responsibility of being good role models by
practicing good health habits.

safety

The College strives to maintain a safe, secure environment for students,
faculty, sta , and visitors. As with any agency, the College cannot guarantee
nor assure a crime free working environment.

campus and environmental safety

Property Manager:

264-8005 (AM)
Tornado — Take Cover

Security (PM): ol
330-0093 Tornado - All Clear _

- Snow Alert — Closed: Time
Non-emergency Police: Security Alert — Do Not Enter Building
501-5000

Security Alert — Stay in Building
Emergencies: 91l Security Alert — All Clear
Closed - Day/Date/Time

The College will send the
following security and weather
alerts as both emails and text
messages. Students must activate the text messaging option by logging
into their Sonis Web account and selecting the Update Bio icon to input cell
phone number and provider, check the “Text Me” flag, and click submit to
save the updated Bio settings.

As with any agency, the College cannot guarantee nor assure a crime free
working environment. It is the responsibility of all members of the College
community to be aware of their surroundings, to avoid potentially unsafe
situations, and to behave in a manner that will avoid placing themselves
and others at risk. All crimes, hazards, dangerous or unsafe situations, and
suspicious persons or activities should be reported immediately to the front
desk or security and the Assistant Dean of Student Services. Personal items
are not to be left unattended in classrooms or other areas of the College.

safety tips
]  Walkiwithlotherslandinotlalonelatinight.
<l Walkliniwellllighted lwellitraveledlpartsiofithelcampus.
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[ Keeplvaluablesloutiofisight.Personallitemslarelnotitolbelleftlunattended]
in classrooms or other areas of the College.

o[ Carrylpursesiandlvaluablesicloseltolthelbodylandicarrylonlylcrediticard,]
check or money needed for the day.

[ Locklcarldoorslatlallltimesiandlparkiinllightedlareas.

o[ Staylalertitolsurroundingslandipeoplelaroundlyou.

The College abides by the Occupational Safety and Health Act (OSHA)
and other environmental safety requirements established by Bon Secours
Memorial Regional Medical Center to ensure a safe, healthy environment.

Explosives, firecrackers, firearms and weapons are strictly prohibited on
College property. Excessive noise and/or horseplay throughout the building
will not be tolerated.

In the lounges:

<] toaster,Jmicrowave,refrigerator[andicounteritopslareltolbelclean,freelof]
spills, and clear of debris inside and out.

¢ foodlisltolbelinisealedlicontainers,llabelediwithiname,/dated,;andlstored!
properly.

¢ cookware,ldishes,landlutensilslare tolbelwashedlandlremovedifrom!
table/countertops when finished eating or preparing food.

In offices, labs, conference rooms, and classrooms:

] foorslareltolbelfreelofitrippinglhazards.

<l windowslareltolbelfreeloflobjects.

<] furniturelandlotherlobjectslarelnotitolblocklaccesstoldoorslandiwindows.
] foodldebrislisitolbelremoved.

Campus Crime Report is updated on or before October 1 each year and
posted on www.BSMCON.edu under Consumer Information.

fire safety

Unannounced fire drills are conducted at any time. Fire drills are conducted
in accordance with county regulations and laws. Students are expected to
follow all regulations regardless of the time of the drill.

Upon hearing the fire alarm:

Turn o all electric appliances and lights.

N

Walk, do not run, to the nearest exit, exit the building, and stand far away
from the building. Remain there until released from the drill.

3. The Building Coordinator will ensure that all students and employees
have exited the building and consult with the fire marshal/firemen in
charge to let them know all are out of the building.

4. Regardless of what exit was used, re-enter the building through the front
and back regular entrance doors, unless instructed otherwise.

5. Do not make unnecessary noise such as loud talking or laughing.

6. Students are expected to immediately respond to the alarm regardless

of the activity in which they are engaged.

7. Never assume that a fire alarm is a false alarm. Prompt compliance to
drills is essential to safety.
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If an actual fire should occur:

1. Pull the fire alarm. Fire alarms are located at either end of each hallway
and in the middle of each hall. The Building Coordinator will alert other
students/faculty by announcing “Code Red” or “Fire.”

2. Dial 911 and report location of the fire. The address is 8550 Magellan
Parkway, Henrico, VA 23227.

3. Announce on the telephone public address system (dial *26) “Code Red”
and exact location of the fire, (example: computer lab).

4. Close all doors including doors to adjoining rooms/suites immediately.

5. If attempting to exit the hall/room and the room is smoke-filled, wet a
towel, if possible, place it over your face, get down low, and crawl to the
nearest unobstructed exit.

6. Exit and move away from the building. Do not re-enter the building until
the “all clear” signal is given by the Building Coordinator or designee.

7. Notify John Frost, Business Park Manager at 264-8005.

If the fire is contained (i.e., trash can, etc.), go to the closest end of the hall
and bring the fire extinguisher from its cabinet. Pulling the pin from the end
and aiming the nozzle directly at the base of the fire, depress the lever fully.
Extinguish the fire fully Oand remain with the extinguished fire until the Fire
Department arrives.

student illness/injuries

Students are responsible for seeking medical treatment by their private
physician when iliness or injury occurs.

A signed note from their private physician is required for absences due to
communicable diseases and/or injury for absences of three (3) consecutive
days or longer. The physician’s note must indicate any limitations or
restrictions and need for continuing care. These notes are to be given to
faculty on the first day of return to class/clinical.

All students sustaining accidents or injuries while involved in a clinical setting
at a Bon Secours facility must follow Bon Secours Virginia/Richmond
Employee Wellness Services Policy, No. 1821 — Management of Occupational
Exposure to HIV, Hepatitis B and C, and Recommendations for Exposure
Prophylaxis. Should a student sustain an accident or injury at a non-Bon
Secours facility, they are to follow that institution’s protocol.

A student having a serious health condition, or any condition which a ects
his/her ability to perform the essential functions of a nursing student, is
responsible for notifying the Assistant Dean of Student Services. The student
must provide documentation from their private physician indicating any
limitations/restrictions or needed accommodations as well as clearance for
continuing in the program.

sexual assault

The College is committed to promoting a safe environment and student
awareness of personal safety. The College will not tolerate any acts of sexual
assault including rape or any other sex o ense. Educational programs on
rape prevention and sexual assault issues are presented on an annual basis.
Available resources for victims of sexual assault are posted on College
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bulletin boards. Any student who is a victim of sexual assault should take the
following actions:

Call the local Police Department at #911.
Call a family member or friend.
Seek prompt medical attention at a hospital emergency room.

Ao

Preserve as much evidence as possible. Do not wash or change clothes
until directed to do so.

5. Call arape crisis center (see numbers below).

If notification that a sexual assault has occurred is first made to the College,
the College o cials will contact the local Police Department. Counseling
services are available for victims of sexual assault. The Bon Secours
Employee Assistance Program o ers services 24 hours a day at 342-1502.
The YWCA Women’s Advocacy Program provides services for victims
through its 24-hour Crisis Hotlines: 643-0888 in Richmond; 796-3066 in
Chesterfield County. If educational accommodations are needed following
sexual assault, the student should contact the Dean or Assistant Dean of
Student Services.

A student who commits an act of sexual assault on any persons involved in
educational or College activities or in clinical areas is subject to disciplinary
action by the College. In determining the need for such action, both the accused
and accuser are entitled to the same opportunities to have others present. The
Dean makes the final determination of the penalty imposed, up to and including
dismissal, and notifies both the accused and accuser of this decision.

sexual harassment

It is the policy of the College that sexual harassment of any student, faculty
member, sta /client, or other individual will not be permitted or condoned,
sexual harassment is unacceptable in any form and will not be tolerated.
Those engaged in such harassment will be subject to disciplinary action
including dismissal.

Unwelcome sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature may all be deemed sexual
harassment when:

1. Submission to such conduct is explicitly or implicitly a condition of the
individual's educational experience.

2. Submission to or rejection of such conduct is used as the basis for
academic decisions a ecting the individual.

3. Such conduct has the purpose or e ect of interfering with a student’s
ability to participate in or benefit from the educational program.

4. A hostile or abusive environment is created by such actions.

Students who feel they have been subjected to sexual harassment are
encouraged to report it to the Assistant Dean of Student Services.
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career services

Students may obtain assistance with career planning and employment
opportunities through a variety of resources at the College, such as the
Student Placement Specialist, faculty advisor, and use of the library and
computer laboratory facilities.

Students are encouraged to meet with the BSMCON Student Placement
Specialist within the first semester of college. The Student Placement
Specialist is available by appointment with information on job availability,
interviewing tips, resume review, and finding the best fit in the Bon Secours
system for each student. Application for employment is made through the
Human Resources Department.

guidance counseling
& academic advising

The Director of the Student Success Center assigns each new student a
faculty advisor upon enroliment to foster student success in the nursing
program and to help guide the student’'s educational experience. The faculty
advisor assists students with identification of needs, monitoring academic
progress and standardized test achievement, course selection and planning,
developing/strengthening study/test taking skills, and balancing college and
life responsibilities.

the advisee/advisor relationship

<] Thelstudentlisiresponsiblelforiclarifyinglpersonallgoalsiandlinterests,!
being knowledgeable about requirements and policies, taking initiative in
meeting and working with his/her advisor, and accepting responsibility
for decisions.

[ Studentsiarelencourageditolgetitolknowltheirladvisorslandimeetiwithl
them several times each semester or contact them by phone or email.

o[ Studentsimustischedulelanlappointmentlatileast’onceleachlsemesteriforl
advising and registration for classes. RN to BSN program students wiill
be advised via phone or email. They may also have the option of a face
to face meeting with their advisor.

<[ Bothlstudentlandifacultylsharelresponsibilitylforitheloutcomelofithel
advising relationship.

The Director of the Student Success Center is available for a variety of
support services. The Student Success Center coordinates all academic
advising services including remediation, test taking, disability and counseling
referrals, the New Student Mentor Program, and Peer Tutoring.

The Bon Secours Virginia Employee Assistance Program is available to provide
counseling services to students and their immediate families. Confidential
assistance is provided for marital, family, financial, drug/alcohol abuse, and
stress-related di culties at no cost to the student (See Health Services).

In addition, Faculty post o ce hours for the convenience of students and
may be available by appointment.
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educational facilities

The College building contains well-equipped classrooms, skill laboratories,
computer laboratories, conference rooms, faculty and administrative o ces,
library, and a student lounge. The College uses Bon Secours Memorial
Regional Medical Center, Bon Secours St. Mary’s Hospital, Bon Secours
Richmond Community Hospital, and Bon Secours St. Francis Medical Center,
as well as other community agencies, for clinical experiences.

Students are enrolled at J. Sargeant Reynolds Community College or other
accredited institutions each semester during the program for required
courses in basic biological sciences, social sciences, and humanities.

The College of Nursing library provides a variety of print and electronic
professional reference materials and journals. Other nearby library facilities
available to students include the J. Sargeant Reynolds Community College
Library, Virginia Commonwealth University’'s James Branch Cabell Library
and Tompkins McCaw Library for the Health Sciences, and Henrico County’s
North Park Public Library.

library

The College Library serves the overall information needs of the students
and faculty and supports the curriculum objectives of the College. Faculty
and students are encouraged to regularly use the services and resources of
the library.

The College Library is open when the College is open Monday through
Friday. On clinical related Saturdays, the library is open 7:00 AM - 2:00 PM,
and on Saturdays that are not designated as having clinical, the library is
open from 10:00 AM - 4.00 PM. The library is closed on Sunday. The librarian
is routinely available Monday through Thursday, 9:00 AM to 7:00 PM.
Students have access to the virtual library 24/7.

The Honor Code prevails in the College Library. Unauthorized removal of
materials or alteration of materials, thereby depriving others of their use,
constitutes a violation of the Honor Code.

The library is cataloged according to the Library of Congress classification
system and National Library of Medicine subject headings. The library
resources include books, journals, and videos selected to support
curriculum activities.

Some courses may at times require the use of books or reading materials
by an entire class. These materials will be labeled “RESERVED.” Reserved
materials are not to be removed from the library.

No periodical (journal) may be removed from the College Library.

Neither students nor faculty may remove restricted library materials (i.e.,
“Reserve” items or professional journals) from the library. Copying of such
materials must be done on the copy machine in the library.

The librarian, or the Administrative Secretary in Rm. 151, should be notified of
any copier/printer problems.
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Materials may be borrowed for a two-week period. No material may be
removed from the library unless it has been properly checked out. A

single photocopy of a portion of a copyright-protected work, such as a
copy of an article from a scientific journal made for research, may be made
without permission.

Copying required textbooks, making multiple copies of articles or book
chapters for distribution to classmates, or copying material from consumable
workbooks, all require copyright permission. Copyright Notice is plainly
visible at the Library copier. [Notice: The copyright law of the United

States (Title 17 U.S. Code) governs the making of photocopies or other
reproductions of copyrighted material. The student(s) using this equipment
is/are liable for any infringement.

A maximum of three books may be borrowed at one time from the library.
Additional books may be checked out only after these books are returned.
Books borrowed from the College Library should be returned to the book
deposit box in the library.

If a student has an overdue book, his/her borrowing privileges are
suspended until the book is returned. When a student leaves the program
for any reason, he/she must return or replace all borrowed materials checked
out in his/her name. A student is neither promoted nor allowed to graduate
until overdue, damaged, or lost books are returned and/or replaced and
fines are paid for those books. The fine for overdue books is 25 cents per
day. Books damaged beyond reasonable wear that are charged to the
responsible borrower remain the property of the College Library.

Students desiring to make suggestions for library additions are encouraged
to present their suggestions to the librarian.

Groups may not use the library to conference or talk. A quiet atmosphere
is expected at all times in the library. The study room is available for group
work with the understanding that a quiet atmosphere is expected in this
room as well.

Eating is not permitted in the library. Beverages are permitted in spill-proof
containers only. Students should notify the librarian when books, journals,
and other educational materials are not available.

clinical simulation
center

Students are encouraged to utilize the clinical simulation center to improve
or remediate basic technical nursing skills. Individual assistance is available
by appointment with the lab coordinator or the clinical instructor. Lab hours
are posted on the door. The clinical simulation center will be kept locked in
the absence of the lab coordinator or an instructor.

As a cost-containment measure, all non-contaminated supplies should be
reused. Student purchased skills kits will be used whenever possible.
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guidelines for responsible use of the
clinical simulation center

1. Students and faculty are to assist in clean up after each scheduled
or practice laboratory session by putting away equipment, returning
demonstration models to the beds, disposing of all trash in the
designated container, and arranging chairs and equipment neatly.

2. No eating or drinking is to be done in the skill labs, as they are simulated
client care areas.

3. Students are expected to bring the appropriate equipment from their
skills kit bag to use in scheduled practice or demonstration labs.

4. Students and faculty should obtain clinical simulation center faculty
approval to check out clinical simulation center equipment for practice
or community service.

5. If instructors assess that a student needs additional guidance and help in
the clinical lab, they can complete the Skills Remediation form and refer
the student to the clinical simulation center faculty for remediation.

6. All students using the simulation lab must be supervised by a faculty
member.

7. Students are not to practice any invasive procedures on another person.

Sharps containers are provided for needles, intravenous stylets,
butterfly needles, syringes and glass, as well as disposal of materials
contaminated with body fluids. No product wrappers or tape should be
put into sharps containers.

9. Hand washing is to be done with soap and water or antiseptic hand
cleanser prior to and after practicing nursing skills.

10. Students are expected to wear their lab coats to all clinical simulation
centers.

Failure to adhere to these guidelines may result in loss of privilege to use labs
independently.

equipment use

1. Students are not to practice on the electronic-equipped mannequins
without the assistance of the clinical simulation center faculty or an
instructor.

2. Report malfunctioning or broken equipment (e.g., IV pumps, feeding
pumps, models and mannequins or monitors) to lab faculty promptly.

3. Keep all electronic equipment and monitors plugged into an electrical
outlet at all times to avoid running down the batteries.

4. Students are responsible for replacing any lost, stolen, or
damaged equipment.

5. Below is a list of equipment that may be checked out for a limited
time period:
[ bloodlpressurelicuf
[ stethoscope,lincluding’teachinglstethoscope
o[ refexlhammer/tuningifork

[ glo-germilotionlorlpowder[travelllight,Jandlchildren’slhandl
washing video
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student organizations

The College supports the Student Government Organization (SGO). The
purpose of the SGO is to:

1. Provide the opportunity for students to share their ideas, interests, and
concerns of nursing education with other nursing students in this College.

2. Promote an atmosphere of cooperation, understanding, and
communication among the students, faculty, and administration.

3. Promote interest and participation in professional development.

Promote programs and community service opportunities of professional
interest and concern.

Membership in the Student Government Organization (SGO) a ords students
the opportunity to develop a sense of responsibility and leadership. The SGO
promotes self-discipline and cooperation between faculty and students. It
strives to uphold high standards of personal and professional conduct.

national student nurses’ association

Students at the College have the privilege of joining the National Student
Nurses’ Association (NSNA) that entitles them to membership at the state
and national levels. Members from all of the participating colleges in Virginia
form the Virginia Nursing Student Association (VNSA).

By being active in the NSNA, the student nurse has an opportunity to share
ideas with other nursing students and to gain experience and knowledge in
preparation for participation in the nursing profession and its organizations.
Conventions are held at the state and national levels. Students are
encouraged to attend. For further information, contact NSNA at:

National Student Nurses’ Association

45 Main Street, Suite 606

Brooklyn, NY 11201

Telephone: 718-210-0705, Fax: 718-210-0710
Website: www.nsna.org

computers &
Information systems

computer lab & equipment

Students and faculty are encouraged to use the computer lab to augment
nursing knowledge and decision-making. Computers in classrooms and

0 ces may not be used by students except under the direct supervision
and responsibility of the Bon Secours employee to whom the computer

is assigned. It is a violation of Bon Secours Virginia Health System

policy to use the College’s computers for personal matters unrelated to
College requirements.

Computer equipment should remain “ON” throughout the day.
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All computer software is to be used ethically and in accordance with

all copyright and site license regulations. Computers, wiring, hardware,
peripherals, and other equipment should not be moved, unplugged, or
modified in any way. No non-college-owned or licensed programs should be
downloaded into College equipment.

internet access

Access to a computer with Internet access is required for all students
enrolled in the program. All RN to BSN (online) Program Track students must
have access to high speed Internet.

illegal peer-to-peer file sharing

The College is committed to preventing the misuse of the College’s systems,
including the unauthorized distribution of copyrighted material by users of
its systems,

prohibited activity

It is a violation of policy to use the College’ systems to distribute, download,
upload, stream, scan, store, or share any material including software, data,
document, sound, music, video, picture, design, graphic, game, or any other
electronic file when:

(a) the file is copyrighted but distribution to the user has not been
authorized by the copyright owner;

(b) the intended use under the relevant circumstances is specified as illegal
by any federal or state law, statute, regulation, proclamation, order, or
decreeg;

(c) when the material is considered by the College to be protected
information and the user is not authorized to access that information for
the purpose intended; or

(d) when the user’s intent is deployment or introduction of any virus or
malware on any College system.

Users shall not attempt to circumvent, bypass, defeat, or disrupt any device,
method, or technology implemented by the College to deter unauthorized
distribution, downloading, uploading, streaming, scanning, storage, or
sharing of copyrighted material by users on the College’s systems.

enforcement

The College’s systems are not to be used for any illegal purpose including,
but not limited to, illegal file sharing. To preserve system security and
reliability, the College reserves the right in all instances, and upon its
reasonable suspicion, to block access from and to its systems and/or to
disconnect from its systems any user who can be traced to illegal activities,
including illegal peer-to-peer file sharing. An infringing user shall bear

legal and financial responsibility for events or activities resulting from or
associated with misuse of peer-to-peer applications and any other illegal
activity conducted by or through the College’s systems.
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disclosure

The O ce of the Assistant Dean of Students shall be responsible for
disseminating through the College’s website, email, orientation, and/or
student publications an annual notice to enrolled students that summarizes
the College’s policies and sanctions related to infringement of copyright
(as defined in the College’s Copyright Policy - See ADM 113) including:

a statement that explicitly informs its students that the unauthorized
distribution of copyrighted material, including peer-to-peer file sharing,
may subject the student to civil and criminal liabilities and a summary of the
penalties for violation of Federal copyright laws. It is incumbent upon the
student to be aware of what constitutes copyright infringement or peer-to-
peer file sharing that may violate this policy.

In addition to barring access to the College’s systems, any users who violate
this policy may also be subject to other appropriate discipline, up to and
including expulsion.
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Course Coding System BSN

To facilitate understanding of how the courses are coded:

ALPHA PREFIX NUR NURSING
Ist number: 2,3, 4) Indicates curriculum year level
2nd number: Indicates curriculum program
1 BSN
2 RN2BSN
3rd number: Indicates cluster, topical relationships
(0] Foundations
1 Specialty
2 Research
S Optional
4 Professional
Ath number tl\)/I(_:‘ag\/l\:(r;:a:iri]c(z;l(t)eu rsseeqsuence or relationship, if any,
Alpha Su x P Indicates practicum corequisite

personnel

administration & staff

BODIN, SUSAN
Job Title:
Degrees and Institutions:

CICCHETTO, MARLENE
Job Title:

Dean, Nursing

Ed.D., University of Phoenix,

Educational Leadership

MSN, George Washington University

M.Ed., Virginia Commonwealth University,

Adult Education

BSN, Virginia Commonwealth University, Nursing
AS, Richard Bland College

Diploma, Petersburg General Hospital

School of Nursing

Financial Aid Specialist

FILER-OGDEN, CRYSTAL A.

Job Title:
Degrees and Institutions:

FRAGO, KRISTEN
Job Title:
Degrees and Institutions:

Director of Financial Aid

AA, Allegany College of Maryland, Accounting
BS, Frostburg State University, Business Finance
MBA, Frostburg State University, Business
Administration

Director of Marketing
BBA, Radford University, Business Administration
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GREEN, MELANIE
Job Title:

Degrees and Institutions:

GENTRY, PEGGY C.
Job Title:

GRECO, CAROL
Job Title:

Degrees and Institutions:

Provost, Vice President

Ph.D., Louisiana State University,

Educational Leadership and Research

MN, Louisiana State University, Nursing

BS, Southeastern Louisiana University, Nursing
Diploma, Our Lady of the Lake School of Nursing

Administrative Secretary & Clerical Supervisor

Assistant Dean — Administration
M.Ed., Cambridge College
BS, Post College, O ce Management

HIERHOLZER, KATHLEEN

Job Title:

JACKSON, LINDA
Job Title:

LEE, SUNJUNG
Job Title:

Degrees and Institutions:

MILLAR, HEATHER
Job Title:

Degrees and Institutions:

MURPHY, GAIL
Job Title:

Degrees and Institutions:

PETERSON, ALLISON
Job Title:

Degrees and Institutions:

RUPPERT, SHAWN M.
Job Title:

Degrees and Institutions:

Librarian

Administrative Secretary

Computer/System Support Specialist
BS, Kyungsung University, Management
Information Systems

MS, Texas A & M University, Management
Information Systems

O ce of Institutional Advancement

BA, Randolph-Macon College, English
MBA, Virginia Commonwealth University,
Business Administration

Director of Registration & Enrollment
BA, Trinity University, Urban Studies

Director of Admissions
BA, Virginia Commonwealth University, French

Registrar
BA, James Madison University, History
AAS, John Tyler Community College

SHEPHERD, BEVERLEY W.

Job Title:

VAZQUEZ, MARIA
Job Title:

Building Coordinator

Admissions & Recruitment Specialist
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WELCH, REGINA E.
Job Title:

Degrees and Institutions:

faculty

BARTLETT, JENNIFER
Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

BOOKER, GLORIA H.
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

BRODSKY, CHRISTINE J.
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

BUCKLEY, KATHLEEN G.

Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

BUTLER, CARRIE B.
Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

Assistant Dean — Student Services

Ed.D., University of Phoenix, Educational
Leadership

MS, American University, Personnel and Human
Resources Management

BA, Averett University, Business Administration

Assistant Professor

MSN, Old Dominion University, Nursing
BSN, Cleveland State University, Nursing
MSN

MSN

Assistant Professor

MS, Virginia Commonwealth University, Nursing
BSN, Virginia Commonwealth University, Nursing
ADN, Virginia State College, Nursing

MSN

MSN

Assistant Professor

MA, University of lowa, Nursing Administration
BSN, Marycrest College, Nursing

ADN, Blackhawk Community College, Nursing
MA

MA

Instructor

M.Ed., George Mason University, Education
BSN, Radford University, Nursing

BSN

MEd.

Instructor

MS, Virginia Commonwealth University, Nursing
BSN, James Madison University, Nursing

MSN

MSN

CROWDER, DOROTHY S.

Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

Assistant Professor

MS, Virginia Commonwealth University, Nursing
BSN, Virginia Commonwealth University, Nursing
Diploma, Petersburg General Hospital, Nursing
MS

MS
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DOYNE, CLAUDETTE H.

Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

FEURER, AMY E.
Job Title:
Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

Assistant Professor

MSN, University of Phoenix, Nursing

BSN, Alverno College, Nursing

Diploma, St. Mary's College of Nursing, Nursing
MSN

MSN

Curriculum Coordinator, Assistant Professor
MSN, Virginia Commonwealth University
BSN, Radford University, Nursing

BS, Radford University, Psych

MSN

MSN

FITZGERALD, BARBARA F.

Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

GARDNER, TRINA G.

Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

HANCOCK, MARY E.

Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

HEITZLER, ELLAT.
Job Title:
Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

Assistant Professor

MSN, Old Dominion University, Nursing

BSN, Virginia Commonwealth University, Nursing
MSN

MSN

Assistant Professor

MSN, Old Dominion University, Nursing Education
BSN, Old Dominion University, Nursing

Diploma, Trumbull Memorial Hospital College

of Nursing, Nursing

MSN

MSN

Assistant Professor

MSN, University of Phoenix, Nursing Education
BSN, Virginia Commonwealth University

MSN

MSN

Assistant Professor

Ph.D., University of Nevada, Las Vegas, Nursing
Post-MS Certificate, Virginia Commonwealth
University, Nursing, Family Health Nurse Practitioner
MS, Virginia Commonwealth University, Nursing,
Women'’s Health Nurse Practitioner

BSN, University of Virginia

Ph.D.

Ph.D.
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HOLOWAYCHUK, ARLENE S.

Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

JOHNSON, KAREN Y.
Job Title:
Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

KINSER, PATRICIA A.
Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

KRUKIEL, TAMERA S.
Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

LAIRD, BARBARA
Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

NAIDOO, KALAYVANIE
Job Title:
Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

Curriculum Coordinator, Assistant Professor
MSN/Ed, University of Phoenix, Nursing Education
BSN, Edmonton, Alberta, Canada, Nursing
Diploma, University of Alberta Hospitals, Nursing
MSN

MSN

Assistant Professor

Ph.D, Howard University, Pharmacology/Physiology
BS, Howard University, Zoology/Allied Sciences
N/A

Ph.D.

Assistant Professor

MS, Virginia Commonwealth University,
Women's Health

BSN, Virginia Commonwealth University, Nursing
BS, Haverford College, Biology

MS

Ph.D. (c)

Instructor Il

MS, Virginia Commonwealth University,
Adult Nurse Practitioner

BSN, Medical College of Virginia/Virginia
Commonwvealth University, Nursing

MS

MS

Manager, RN to BSN Program, Associate Professor
EdD, NOVA Southeastern University, Education
MS, BSN, Virginia Commonwvealth University, Nursing
Diploma, Johnston Willis Hospital Nursing Program
MS

Ed.D.

Assistant Professor

MSN/Education., University of Phoenix,

Nursing and Education

BSN, University of Central Florida, Nursing
Diploma, RK Khan Nursing College, General Nursing
Diploma, Somerset Maternity College, Midwifery
AA, Valencia Community College, Arts/Nursing
Diploma, University of Central Florida, Nursing
MSN

MSN
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PERKINS, CHRIS-TENNA

Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

PRYOR, ANN S.
Job Title:
Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

PUGH, HOLLY L.
Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

PURRINGTON, DALE E.

Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

RAGAN, MEREDITH S.
Job Title:

Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

Curriculum Coordinator, Assistant Professor
MS, Virginia Commonwealth University, Nursing
BSN, Bluefield State College, Nursing

ADN, Bluefield State College, Nursing

N/A

Ph.D. (c)

Assistant Professor

MS, Virginia Commonwealth University, Oncology
and Adult Health Nursing

BSN, Medical College of Virginia/Virginia
Commonwealth University, Nursing

MS

MS

Manager, Simulation Technology, Assistant Professor
MSHA , Virginia Commonwealth University,

Health Administration

BSN, Virginia Commonwealth University, Nursing
ADN, J. Sargeant Reynolds Community College,
Nursing

ADMA, J. Sargeant Reynolds Community College,
Medical Assisting

BSN

MSHA

Assistant Professor

MSN, University of Pennsylvania, PCCNP
BSN, University of Vermont, Nursing

BS, James Madison University, Biology
MSN

MSN

Associate Professor

DNP, University of Virginia

MS, Central Michigan University,

Health Care Administration

MSN, University of Virginia, Nursing/Psychiatry
and Family Practice

BSN, Old Dominion University, Nursing

Diploma, Davis Hospital College of Nursing, Nursing
DNP

DNP
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RICHARDSON, SARAH F.
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

SABLAY, MAURA C.
Job Title:
Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

SCHULTZ, KARYN
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

SEEGERS, DEBRA L.
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

SHARP, PAMELA
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

SIMPSON, RACHAEL I.

Job Title:
Degrees and Institutions:

Highest Nursing Degree:
Highest Degree Earned:

Assistant Professor

MS, Virginia Commonwealth University —
Maternal-Infant Nursing

MS, Jackson State University, Guidance and Counseling
BSN, Virginia Commonwealth University, Nursing
MS

MSN

Assistant Professor

MSN, Emory University, Psychiatric Nursing
BSN, Georgia State University, Nursing

BS, University of the Philippines, Nursing
MS

MS/Psych

Assistant Professor

MS, Virginia Commonwealth University, Nursing
BSN, Medical College of Virginia/Virginia
Commonwealth University, Nursing

A.D., Purdue University, Nursing

MS

MS

Professor

Ph.D., Virginia Commonwealth University, Nursing
MS, Virginia Commonwealth University, Family
Nurse Practitioner

BSN, University of Southern Maine, Nursing

ASN, University of Maine at Augusta, Nursing
Ph.D.

Ph.D.

Instructor

Ph.D., Virginia Commonwealth University, Nursing
MS, Hampton University, Nursing

ASN, Norfolk State University, Nursing

Ph.D.

Ph.D.

Assistant Professor

MSN, University of Virginia, Nursing/Health
Systems Management

BSN, University of Virginia, Nursing

ADN, Piedmont Va. Community College, Nursing
MSN

MSN
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SOUTH, VALERIE J.
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

Assistant Professor

MS, Virginia Commonwealth University, Nursing
BS, Radford University, Nursing

MS

MS

THOMAS-WRIGHT, JENNY

Job Title:
Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

TURNER, CHRISTINE K.

Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

TWOMBLY, PAMELA A.
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

VASEL, LAURA A.
Job Title:

Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

WILKINS, SUSAN A.
Job Title:
Degrees and Institutions::

Highest Nursing Degree:
Highest Degree Earned:

Instructor

BSN, Virginia Commonwealth University, Nursing
ADN, J. Sargeant Reynolds Community College,
Nursing

BSN

BSN

Assistant Professor

Nursing Care of Adult Populations
BSN, The University of Virginia, Nursing
MS, Virginia Commonwealth University,
Nursing Administration

MS/Nur. Admin

MS/Nur. Admin

Instructor

MSHA, Virginia Commonwealth University,
Health Administration

BSN, St. Francis Xavier University, Nursing
BSN

MSHA

Curriculum Coordinator, Assistant Professor

MS, Virginia Commonwealth University, Child Health
BSN, The College of New Jersey, Nursing

MSN

MSN

Assistant Professor

MBA, Averett University, Business Administration
BSN, Virginia Commonwealth University, Nursing
AAS, J. Sargeant Reynolds Community College,
Nursing

BSN

MBA
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